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Objectives:
To ensure a safe and secure workplace for women where they can work confidently and

fearlessly.

Having an active and convenlently accessible mechanism where grievances pertaining to sexual

harassment, gender-based violence or gender-based discrimination can be confidentially

received, investigated and redressed.

e Zcro-lolerance to sexual harassment,

To promote awareness amongst all stakeholders of the college about Sexual Harassment of

Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013,

o To sensitise all stakeholders of the college about gender equality.

Viston: Building an egalitarian society where all forms of discrimination based on gender are eradicated and
women can gel equal access lo all opportunities without any worry or anxiety about safety or

discrimation.

Summary of 1CC activitics, 2023-24:

In the academic session 2023-2024 no incidents of sexual harassment were reported to ICC either in written form
or via email. The email ids of teachers were shared via various platforms (online and offline) so that reporting of
any incident of sexual harassment could be made without delay and prompt intervention from ICC could be
mitiated. No complaints/grievance of sexual harassment were found to be reported. The email inboxes as well as

the spam folders were checked regularly to ensure the same.

Since. the duty of the ICC is not just to redress an incident of sexual harassment but also find ways of preventing
and prolubiting it. the committee members held meetings to plan and execute awareness and sensitization
programmes aclivities. These activities and programmes were largeted towards spreading awareness amongst
<tudents and teachers on *What constitutes as Sexual Harassment?” as per POSH Act, 2013 and the provisions in
the Act which empowers 1CC 1o redress them.
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