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InternalComplaints ( ommttee 

ObjectiveN: 

ANNIAL RIRI 

To ensure a sale and swcure workplace for women where they can work confidetly and 
fearlesly. 
llaving an active and conveniently aceessible inechanisnn wliere grievances pertaining to sexual 
harussnent, gender-bascd violeince or gender-based diserimination can be confidentialy 
received, investigaled and redressed. 
Zero-tolerance to sexual harassiment. 
To promote awareness amongst all stakelholders of the college about Sexual Harassment of 
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013. 
To sensitise all stakcholders of the college about gender cquality. 

Summary of 1CC activities, 2023-24: 

Vision: Building an egalitarian society where all forms of discrimination based on gender are eradicated and 
Omen can get equal access lo all opportunities without any worry or anxiety about safety or 

dIscrimnalion. 

In the academic session 2023-2024 no incidents of sexual harassment were reported to ICC either in written form 
or via email. The email ids of teachers were shared via various platforns (online and offline) so that reportíng of 
any incident of sexual harassment could be made without delay and prompt intervention from ICC could be 

nitiated. No complaints/grievance of sexual harassment were found to be reported. The email inboxes as well as 
the spann folders were checked regularly to ensure the same. 

Since, tlhe duty of the ICCis not just to redress an incident of sexual harasSment but also find ways of preventing 

and prohib1ting it. the committee inembers held neetings to plan and execute awareness and sensitization 

progranmes activities. These activities and programmes were targeted towards spreading awareness amongst 

students and teachers on "What constitutes as Sexual Harassment?" as per POSH Act, 2013 and the provisions in 

the Act nhich enpowers lCC lo redress them. 

Exents organised by ICC. Abhedananda Mahavidyalaya: 
With the intention of knowing our students. their areas of anxieties and their suggestions, the members 

of ICC organised a writing event for the sludents on the topic "Sexual Harassment: Problems and 

Prevention." This was kept open for students of all genders. Students were given the freedom to choose 

the medium for expressing their thouglhts and ideas. That is, they were given the choice of expressing 

themselves through essays/articles/poems/short stories/sketches. Writings were not submitted in huge 

numbers, but the response was still encouraging. We hope to motivate students more in the future to 
express themselves uninhibitedly. 
However, the students who did express themselves, did so in various languages and mediums. The 

Writings we received were dilTerent and thought-provoking. Interestingly we also got a tew submissions 

Irom boy s and it was heartening lo see their concern on the matter. Two things the students have 

primar1ly laid emphasis on are - awareness, collective elort and need to learn sel-defence. W'e therefore 

intend to soon arrange for a workshop which can teach primary sell-defence to the soung girls of our 

college 

JC orabised (wo awareness programmes on "Prevention, Prohibition and Reuressal of Sevual 

larasslenl at Workplace " One for he lemale leaching and non-leaching statl' and another tor the girl 

students of the college. Botli the events had consIlerable number of' participants The programme w as 

follus ed by )& A .nd productive discussion amungst the paticipant 
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